UNDERSTANDING PUBLIC SECTOR
COLLECTIVE BARGAINING: NEGOTIATION
STRATEGIES IN TRYING ECONOMIC TIMES

By David J. Kramer

To read the full 10-page commentary, please CLICK HERE. The
following is the lead paragraph and statistics from the full
commentary:

How times have changed for the State of Nebraska and its political
subdivisions. After years of enjoying increased revenue without
having to adjust the tax levy, political subdivisions are coming face
to face with a new reality: shrinking revenue and rising costs. If
there was any doubt about the widespread impact of this
situation, the Associated Press named the state government's
financial problems "caused by Nebraska's economic headaches" as
the top Nebraska story of 2009. Many political subdivisions have
already taken initial tightening measures. The State of Nebraska
("State") cut $334.3 million in its November special session. Even
with these cuts, the State is faced with the prospect of an
additional $128 million shortfall by July of 2011. The gap jumps to
$679 million for the entire next biennium budget.

AVERAGE COMPENSATION, 2009
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" Dollars per Hour Worked | | |

State & Private Ratio

Local Sector
. Total Compensation | $39.66 | $27.42 145
. Wages & Salaries | $26.01 | $19.39 | 1.34
| Benefits . $1365 | $8.02 170
| Paid Leave . $327 | $185 177
' Supplemental Pay . $034 | %083 041
' Health Insurance . $434 | $199 218
| Defined-Benefit Pension | $2.85 | $041  6.95
Def'”egeig{‘c};'b”t'on ‘ $0.31 ‘ $0.53 ‘ 0.58
| Other Benefits . $253 | $240 1.05

SHARE OF EMPLOYEES OFFERED BENEFITS, 2009

State & Local Private
Governments Sector
" Health Insurance | 88% 1%
. Life Insurance | 80% . 59%
| Paid Sick Leave | 89% . 61%

Source: U.S. Bureau of Labor Statistics. Data for June, 2009.

Source: U.S. Bureau of Labor Statistics. Data for March, 2009.

Editor’s Note: In 2009, the Platte Institute released a pair of
commentaries calling for either the overhaul of the Commission
of Industrial Relations or the complete elimination of the CIR.
The Platte Institute’s still stands by its position that reformation
or elimination of the CIR is an important step for the future
economic prosperity of Nebraska. You can download a copy of
the commentary calling for CIR reform HERE or a copy of the
commentary calling for the elimination of the CIR HERE.
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